
 CITY AND COUNTY OF SAN FRANCISCO

Director of the
Environment
Department

Come join a passionate, 
mission-driven team that values 

credibility, collaboration, impact, 
innovation, and equity.



 ■ ABOUT THE CITY AND COUNTY OF SAN FRANCISCO
The City and County of San Francisco is Northern California’s commercial, 
financial, and cultural center. San Francisco is the 17th most populous city in the 
United States and the 4th most populous in California. The City and County of 
San Francisco is a local government committed to innovation, leadership, and 
collaboration in creating environmental change. The possibilities are endless 
in San Francisco, from exploring Fisherman’s Wharf, Alcatraz, and of course, the 
Golden Gate Bridge. Travel anywhere with the San Francisco International Airport, 
Bay Area Rapid Transit, and upcoming High-Speed Rail. The San Francisco area 
also boasts top-rated colleges and universities, including Stanford University, the 
University of California – Berkeley, and the University of San Francisco. 

 ■ ABOUT THE DEPARTMENT
The Environment Department advances climate protection and enhances the quality of life for all San 
Franciscans. The Environment Department helps all San Francisco residents and businesses actively protect 
and enhance the urban environment, produces and publicizes information on sustainable practices, 
and develops innovative and practical environmental programs for all residents. This department is also 
recognized worldwide for its environmental policies and programs, which center on achieving zero waste, 
reducing toxic chemical hazards, advancing environmental justice, promoting low-carbon transportation 
modes, expanding clean energy infrastructure, greening our built environment, and protecting our urban 
forest. The department is supported by a FY 2022-23 budget of $88.42 million and a staff of 75 employees. 
The department budget is crafted in coordination with the Board of Supervisors and the Mayor, with funds 
derived from several city departments, refuse rates, and state and federal grants, 

Strategic Plan

The Environment Department has built its strategic plan around six goals:

1. To Advance Racial Equity; 

2. Promote Healthy Communities and Ecosystems; 

3. Lead on Climate Action; 

4. Strengthen Community Resilience; 

5. Achieve Zero Waste and Zero Toxics; 

6. Amplify Community Action. 

Through these goals, the Environment Department has created objectives and strategies and implemented 
key metrics to evaluate the progress of the goals, such as the development of a racial equity assessment 
tool. A current project through the strategic plan is to assist the city in achieving net zero emissions by 2040. 
For more information about the department’s Strategic Plan, click HERE. 

 ■ ABOUT THE POSITION
Reporting directly to the Environmental Commission and the Mayor, the Director of Environment is 
responsible for the complete governance and oversight of the Environment Department. The Director 
empowers the department to support the City and County of San Francisco in its climate pledge, strategic 
action plan, and other programs and projects. The department’s success relies significantly on the 
contributions of others involved in these initiatives. The Director is expected to develop partnerships with 
other city departments, such as Parks and Recreation and the Public Utilities Commission. The Director will 
lead by example and push forward the department’s pledge for racial equity internally and throughout the 
San Francisco community.

Specific job duties for this position include:

 » Development and administration of the departmental budget and long-term planning, including 
management of grant funding and general funds, along with budget accountability to the Board of 
Supervisors. 

 » General oversight of the environmental programs and/or projects and ensuring timely implementation of 
departmental goals, policies, and strategic plans. 

 » Develop strong and collegial working relationships with other departments and community groups to 
support the climate action plan and other strategic initiatives related to environmental affairs. 

 » Oversee proposals, project implementation, and overall organizational strategy in environment and 
climate change matters.

 » Develop and attract talent within the department. 

 » Other duties as assigned. 

https://sfenvironment.org/sites/default/files/fliers/files/sfe_ou_strategicplan2021_expanded_4web.pdf


 ■ THE IDEAL CANDIDATE
The ideal candidate will be a natural leader with a knowledge of and passion for the City and County of San 
Francisco’s mission and vision for a net zero community by 2040. The Director will be a collaborative thought 
partner able to move the department’s goals for environmental impact forward while ensuring all actions 
are equitable internally and within the community. The incumbent will have the political acumen to develop 
and maintain relationships with other department heads and political officials while advocating for the 
needs of the Environment Department and its strategic goals. 

Core Competencies:

 » The ability to assertively advocate for the needs of the department and San Francisco as a whole in terms 
of environmental health.

 » Strong project management skills in order to keep strategic goals on track and ensure accountability to 
the community. 

 » Knowledge of climate impact, toxic material reduction, waste reduction, clean transportation, and other 
environmental issues. 

 » Strong talent management experience supporting staff development and ensuring a sense of belonging. 

 » Open communication style, ensuring direct reports, peers, and City officials are provided information 
timely.

 » Public-sector experience at a local government level, gaining an understanding of funding/budgetary 
processes and being accountable to multiple stakeholders both within the city and the community.

 ■ EDUCATION AND EXPERIENCE
A bachelor’s degree from an accredited college or university in business, environment, science, or a closely 
related field. Six (6) years of managerial experience in environmental sustainability, climate action, waste 
reduction, or other related areas, including four (4) years of full-time experience in direct supervision and 
management of staff. 

Preferred Qualifications:

A Master’s degree in environmental science, natural resource management, or a related field. Ten (10) years 
of experience with a combination of private-sector and public-sector experience within the environmental 
field managing large climate-action and sustainability projects, including six (6) years of staff supervision. 

 ■ COMPENSATION PACKAGE
Salary: $188,448-240,448 Annually 

Health and Wellness:
 » Medical insurance: Options of Health Net CanopyCare HMO, Blue Shield of CA Trio HMO, Access+ HMO, 
and PPO, and Kaiser Permanente HMO with employer contribution to the employee and dependent 
premiums. 

 » Vision: VSP Vision Care Benefits

 » Dental: Delta Dental PPO, DeltaCare USA DHMO, UnitedHealthcare Dental DHMO with employer 
contribution to the employee and dependent premiums. 

 » Well-Being Programs: Group Exercise, Health Education Workshops and Seminars, EAP, and more

 » Flex Credit Spending.

Other Benefits:
 » Flexible Spending Accounts: Healthcare FSA, Dependent Care Assistance FSA

 » Chubb Lifetime Benefit Term Insurance with Accelerated Death Benefit for Long-Term Care

 » Auto and Home Insurance

 » MetLife: Critical Illness and Accident Insurance

 » LegalShield Legal Insurance

 » Pets Best Pet Insurance

Paid Leave:
 » Ten (10) days of vacation accrued per year upon one year of service, twelve (12) legal holidays per year, 
five (5) floating holidays, and five (5) days of management leave. 

 » Sick: Thirteen (13) days accrued per year

Retirement:
The City and County of San Francisco participate in SFERS, San Francisco Employees’ Retirement System. The 
retirement formula for this pension is 2.3% @ 65, with full coverage for the retiree and half of one dependent 
upon 20 years of service. 

For a complete benefit overview, click HERE. 

https://sfdhr.org/benefits-overview


 ■ APPLICATION AND SELECTION
To be considered for this exceptional career opportunity, submit your résumé, cover letter, and a list of six 
work-related references (two supervisors, two direct reports, and two colleagues who will not be contacted 
in the early stages of the process) by Monday, January 16, 2023. Résumé should reflect years and months 
of employment, beginning/ending dates.

Please go to our website to submit your application: https://www.cpshr.us/recruitment/XXXX 

For further information contact:
Pam Derby   Rachael Danke
(916) 471-3126  (916) 471-3323
email: pderby@cpshr.us  email: rdanke@cpshr.us
Website: www.cpshr.us 

Resumes will be screened in relation to the criteria outlined in this brochure. Candidates with the most 
relevant qualifications will be given preliminary interviews by the consultants immediately following the 
final filing date. Candidates deemed most qualified will be referred to the selection committee. Selected 
candidates will be invited to participate in further interviews and selection activities. An appointment will be 
made following comprehensive reference and background checks.

SF Environment Racial Equity Statement – For over 20 years, SF Environment has worked with San Francisco’s Black, indigenous, and 
people of color (BIPOC) communities to mitigate environmental burdens, increase accessibility of environmental programs and benefits, 
engage community members, and improve health outcomes. BIPOC communities are disproportionately exposed to environmental 
stressors that include air and soil pollution, illegal dumping of toxics and other materials, industrial land uses, and transportation 
impacts. They are more likely to live in housing conditions with limited access to green space and where poor indoor air quality from 
pests, mold and the use of toxic products contributes to the prevalence of asthma and other health disparities. They are more likely 
to be employed in areas with high levels of exposure to toxics. Now, they are the first communities feeling the impacts of climate 
change, with the fewest resources to respond. SF Environment has a longstanding commitment to the principles of environmental 
justice, whereby communities most impacted by environmental stressors and climate change are prioritized, and the long-time work 
of community leaders is recognized and supported. We are committed to uplifting the contributions of local environmental leaders of 
diverse racial backgrounds and ensuring that racial equity is the cornerstone of all of our programs, policies, and services.


